
Superintendent Pay Transparency Act 
Approved July 1, 2024 – June 30, 2027 Contract  

Board of Education – June 10, 2024 
 
 
Notice is hereby given that Douglas County School District #10 (A.K.A. Elkhorn Public 
Schools) has approved the superintendent employment contract at the board meeting 
held on June 10, 2024 at 6:30 pm, at the Administrative Building at 20650 Glenn St; 
Elkhorn, Nebraska.   
 
In accordance with the Superintendent Pay Transparency Act, following is a copy of the 
Approved Superintendent Contract between Elkhorn Public Schools and Bary J. 
Habrock as well as the Detailed Estimate of Base Pay, Additional Compensation & 
Benefits in the format provided by the State of Nebraska. 
 
In summary, the estimated value of the contract in 2024-25 is as follows: 
 
 Base Pay:         $275,142.00 
 Stipend:         $  19,947.79 
 Maximum Potential Pay for Unused Vacation Days:   $    5,291.19 
 
 

Estimate of Benefits and Payroll Costs to Outside Entities:  $  71,936.86 
(Insurance, FICA tax, Medicare tax, NE Retirement & Dues)  

 
The total maximum estimated cost to the District for 2024-25:  $372,317.84 
 
The estimated value of the contract in 2025-26 is as follows: 
 
 Base Pay:         $287,523.00 
 Stipend:         $  20,845.42 
 Maximum Potential Pay for Unused Vacation Days:   $    5,508.10 
 
 

Estimate of Benefits and Payroll Costs to Outside Entities:  $  78,917.21 
(Insurance, FICA tax, Medicare tax, NE Retirement & Dues)  

 
The total maximum estimated cost to the District for 2025-26:  $392,793.73 
 
 
The combined estimated value of the additional year of the contract is shown under the 
column “2026-27 Future Base Pay, Additional Compensation & Benefits per Contract” 
on the Superintendent Pay Transparency Notice which follows the copy of the approved 
contract.  The estimated combined total for all three years of the contract is shown 
under the column “2024-25, 2025-26 & 2026-27 Total Contract Cost”. 
 



Any questions regarding the value of the Superintendent’s contract may be directed to 
Heather Shepard, Chief Financial Officer at hshepard@epsne.org or (402) 289-2579.  

mailto:hshepard@epsne.org










1
2024‐2025, 2025‐2026, 2026‐2027

275,142.00$                287,523.00$                      287,523.00$                      562,665.00$             
c ‐$                                   

● Extended contracts / AcƟviƟes outside of regular salary ‐$                            

● Bonus/IncenƟve/Performance Pay ‐$                            

19,947.80$                  20,845.42$                        20,845.42$                        40,793.22$               

‐$                            

27,589.22$                  28,660.26$                        28,904.87$                        56,249.48$               

‐$                            

‐$                            

‐$                            

43,447.64$                  49,356.95$                        49,356.95$                        92,804.59$               

‐$                            

‐$                            

5,291.19$                    5,508.10$                          5,508.10$                          10,799.30$               

‐$                            

‐$                            

900.00$                        900.00$                              900.00$                              1,800.00$                  

‐$                            

‐$                            

‐$                            

‐$                            

‐$                            

‐$                            

372,317.85$               392,793.73$                      393,038.35$                      765,111.58$             

● All other benefit costs not menƟoned above

The estimated costs to the district for the 2024‐25 & 2025‐26 years and the 2026‐27 future year are listed below:

● Service credit purchase 

● AssociaƟon / Membership dues

● Cell Phone/Internet reimbursement

Benefits and Payroll Costs Paid by district:

● Insurances (Health, Dental, Life, Long Term Disability)

● Cafeteria Plan SƟpend

● Cash in lieu of insurance
● Employee's share of reƟrement, deferred compensaƟon, 

FICA and Medicare if paid by the district

● District's share of reƟrement, FICA and Medicare

● IRS value of housing allowance

● IRS value of vehicle allowance

● AddiƟonal leave days

Totals:   

● AnnuiƟes

● RelocaƟon reimbursement

● Travel allowance/reimbursement

● Mileage Allowance

● EducaƟonal tuiƟon assistance

Base Pay for the Total FTE

Compensation for activities outside of the regular salary:

2024‐25 Base Pay, 

Additional 

Compensation & 

Benefits

2025‐26 Base Pay, 

Additional 

Compensation & 

Benefits

2026‐27 Future Base 

Pay, Additional 

Compensation & 

Benefits estimate

2024‐25, 2025‐26 & 

2026‐27 TOTAL 

CONTRACT COST

● SƟpends

● All other costs not menƟoned above

     Superintendent Pay Transparency Notice ‐ Proposed Contract Notice ‐ Bary J. Habrock

Notice is hereby given that Douglas County School District 0010 (Elkhorn Public Schools) has approved a Superintendent employment contract at the board 

meeting held on  June 10, 2024 at 6:30pm at the Administration Building Board Room located at 20650 Glenn St, Elkhorn, NE

After the 2025‐26 Year, how many years remain on the contract:                                       

The Superintendent Contract covers the following years:
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